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Employment Relationship Problem

1 Applicant details

1A Applicant

Name ONE UNION INCORPORATED

NZBN 9429047920132

Emails
Matt@oneunion.org.nz

help@oneunion.org.nz

Mobile 0295684422 Home Work 09 390 7100

Address 4 Williamson Avenue, Ponsonby, Auckland 1021, Level 9, Cider House

1B Applicant representative

Name Matt McCarten

Email Matt@oneunion.org.nz

Mobile 0295 684 422 Home Work

Address 4 Williamson Avenue, Ponsonby, Auckland 1021, Level 9, Cider House

1C Applicant contact

Full name of the person we can
contact about this application Matt McCarten

Email Matt@oneunion.org.nz

Mobile 0295 684 422 Home Work 09 390 7100

2 Other party details

2A Other party

Name MANUKAU URBAN MAORI AUTHORITY INCORPORATED Mike Tukaki

NZBN 9429042761235

Emails
mike@muma.co.nz

miket@muma.co.nz

Mobile 021252712 Home Work

Address 31 Calthorp Crescent, Favona, Auckland 2024
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2B Other party representative

3 Application details

Employment Area Upper North Island

Employment City Auckland

Fair pay agreement false

Screen industry workers false

Additional information

Please advise anything else we need to know to manage your application effectively.

The employer (MUMA) trespassed the union on 25 July 2025 from its worksites after the union initiated
bargaining for a colelctive agreement. Employees were not permitted to recruit or be active in the union. The
union on advise from members put the initiation on hold until members felt safer. The members decided at an
off-site meeting on 8 December to have the trespass withdrawn and for MUMA to enter into negotiations. The
employer rejected this request. So we are requesting the ERA to force the employer to do so. the employer is
increasing its anti-union attacks so we will pursue an injunction very soon as well.


